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- The Disciplinary Proceedings & Effective Investigation

* Practical Session for Investigation Techniques

* Practical Session for Writing Penalty Notices & Composing Termination Letters
- How To Write Legally Binding Dismissal Letters

CONTACT

. +66 (0) 89692 9900
. +66 (0) 2158 9892
& www.omegaworldclass.org

200% TAX DEDUCTION

157 DISCOUNT
O FOR 3 PEOPLE
18,5008




MR. PAIBOON THAMSATHIMUN

Paiboon Niti

Thailand's Leading Expert on Labour Laws and Litigations with Over 30 Years of Experiences
Mr. Paiboon’s practice focuses mainly on all aspects of labour and employment law. He has a long list of
experiences in representing multi-national and local corporate clients in labour and employment matters
concerning lay-off, redundancy, employments benefits and labour relations matters. Mr.Paiboon has also
acted as the trial counsel for employer companies in labour litigation in the Central Labour Court for more
than 1,300 cases, and acted as a legal advisor for his clients for more than 1,000 companies.
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CEOs and Managing Directors Directors, Vice Presidents, General Managers and Heads of

« Legal Counsel « Labor Union Relations « HRM Solution Providers
o HRM o Compensation and Benefits o HRM Consultants
« Industrial Employee Relations « Partners/Managing Directors e HR Legal Advisors
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DISCIPLINARY ACTION

& TERMINATION OF EMPLOYMENT

KanARIIA=VUABU
Principles of The Disciplinary Action & Termination of Employment

09.00 - 12.15 lla=n1sdaudsunauqu

1. mgdniaNINEAwaIA i 18 Vo a:lsin
(18 pointers on wrongful terminations mistakes by employer)
2. Tonnrung Arenuwanuivenass:Uns:39ogls
(Legal precaution on the topic of pay by performance)
3. 38IguFauani 34 Vo
(34 pointers to take note of when writing a termination letter)
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(What to look for when serious violations are committed at work)
5. WSU.AUASOIISIIU U1RAST 119 AWAU WSULISWIUFUWUS UIms1 123 agls
(The difference between Labour Protection Act Section 119 and the Labour Relations Act Section 123)
6. TumouVevANU:zaoUAdU T 9 Tio
(9 points of the stages of the investigations)
7. 3819vVana1on1 i 5 Ve
(5 points on how to report allegations)
8. naninturiniswaistualng i 9 Vo
(9 criteria for determining a penalty)
9. AN WILITuSSSUAL WSU.IAAUFA W.AL. 2522 U1ms 49 [ 13 To
(13 pointers on unfair dismissal according to the law Established 2522 Section 49)
10. fiouavlny siouWersrunlinsuadrus:naundWEAIS?
(Before punishment wrongful doing must be proven beyond doubt)
11. D8doudouil 16 Vo
(16 pointers on investigation techniques)
12. susnthavedrindedoudoulians:d1Ary 9 Vo
(9 important pointers on the format of the investigative documents)
13. 38rKuAUs=IRuMsaouau na:nmsmAnulunsaouasunastiognls
(How to approach and determined what questions to use during investigation)
14. nuuwesunisavlnendde i 13 Vo
(13 keys to note on the disciplinary form)
15. nanfunsWersauAdWEngnde i 5 o
(5 pointers on how to determine and decide an employee wrong doings)
16. Vonoss=aulunisiieurtudoliiou 18 Vo
(18 pointers on what to be aware of while writing a warning letter)

CALL: +66 (0) 2158 9892, +66 (0) 89 692 9900




13.30 - 16.45 laz38n1siveu NBoUAENNHLY

1. 38gudaEnT1 34 o

(34 things to note on how to write termination letters)

2. uuwasunisavlnsn1vdde nazmsiandwasiduognlsniu 11RsT 119
(Official forms for disciplinary action and termination in accordance with Section 119)

2.1 anszdAryvaunlivdalfiou 18 Vo (18 important pointers for letter of notification)
2.2 nsiUSeIsy 6 NSt NIDUVANNKLNY (6 scenarios in case of a serious legal case)

3. msigus:108udls msavlng naznsiandnsanuritogls
(How to write a concise and proper disciplinary, penalty and dismissal letter?)

4. msiandwnluinganu uInst 119 Aoo:s....4 ns.....

(What is a dismissal that is not related to Section 119 and example given)

5. VengrureRneanunsianibe:Istuidnudusiounsiu

(What one needs to know regarding law relating to dismissals)

- Weandwandwiundoandve:Wavld 13 Us:iiu

(13 pointers on how employees upon termination of employment can sue the employer)
- 381991an9W 5 38 (5 ways on how to lay off employee)

6. USBN 9:1F8M18 NazRovigelsintinaniwiugnsiod
(How a Company will be damaged and what it needs to reimburse the employees upon wrongful termination)

- 1andNAWaNA 18 Vo (18 examples of wrongful termination)

7. noulandnasuURoadnls
(What employers should do before dismissal of employees)

- d8asuadulrlaus:ansnw 16 Vo (16 keys to efficient investigations)

8. Mabansausunauiioussnd @ndrlundondolu ? nazfeglsiiwusinnisimadisunau
(Can the court overrule the company’s termination of an employee and what to do to not get overruled?)

- 15 mmandwluidunisiandunliifusssu”

9. 9SunSalufinmsiuduie:Fovireruennandssntnmuuinst 17 dulifieviudungaus:hdlardnsuwiinnusieiu?
(Is it true that according to Section 17 weekly holidays do not count towards the total date calculated in order to
pay the daily waged workers foreshowing days of notice)

- Uuduuannarodourtineg NIslAgnAoyAIUNNKHUIEISIIIU (How to count days of notice according to labour law)
10. iegnlsve:fiosudumsianiwiifusssy nsuanna1odakliniouENdryry1 NSTIEANBAIBE ANSAIBEWIALENT1
Iﬁadvﬂnlhﬁgmanﬂ\llﬂs&gﬁo
(What is rightful termination, proper notifications prior to termination, compensations, special compensations
and dismissals due to economic reason)
11. msaavunavd InemsdalasumisinBeruorgniounsurmuarialindolu melfijoulvogls

(Is it proper to downsize by utilising early retirement schemes or under what other conditions)
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Grande Center Point Ratchadamri Hotel
Lumpini, Pathumwan, Bangkok 10330
Tel. +66 2 091 9000

https://grandecentrepointratchadamri.com/
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MR. PAIBOON THAMSATHIMUN
Paiboon Niti

Easy Ways to Register PROGRAM TIMETABLE

Online Registration 8.30 Registration & Morning Coffee

https://www.omegaworldclass.org/register-online/ 9:00 Program Commences

TEL: +66 (0) 2158 9892, IS ¢ 10:30 - 10:45 Morning Break

+66 (0) 89 692 9900 I.fﬁ! | 12:15-13:30 Lunch & Networks

E-mail: conference@omegaworldclass.org 16.45 End of Program

REGISTRATION FEE  191:anUyn1 USnmsd9n

The registration fee covers a detailed conference documentation, lunches,

ONE DAY SEM|NAR : 150/0 Off for 3 Persons refreshments and meeting materials. Once we have received your booking,

the place(s) are confirmed. If you are unable to attend, a substitute delegate
is welcomed at no extra charge. A refund less 10% (of the registration fee)

will be made for cancellation received in writing "5 working days" prior to the
18.500.00 ill be made f llati ived in writing "5 working days" pri h
P .

Event. Regrettably, no refund can be made for cancellation received after the
deadline. A complete set of documentation will however be sent to you.

VAT 7% I 1 ,295.00 In the event of programme cancellation by the organizer, a full refund of the

'
_____________________________ Qmmmmmmmm e e oo
'

fee payment will be made but the organizer disclaims any further liability.
The organiser reserves the right to make any amendments, cancel and/or

Total Amount (Baht) ' TH B 1 9,79500 change the programme, speaker, date or venue if warranted by circumstances

beyond its control.
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